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	FAIR WORK AUSTRALIA

	correction order


Fair Work Act 2009

s.576H of the Workplace Relations Act 1996—Commission may vary modern awards

Fair Work (Transitional Provisions and Consequential Amendments) Act 2009

Sch. 5, Item 14 —Variation of modern award
The Australian Hotels Association

(AM2009/38)

The Australian Hotels Association South Australian Branch
(AM2009/49)
Liquor, Hospitality and Miscellaneous Union
(AM2009/79 and AM2009/80)

The Australian Hotels Association Western Australian Branch
(AM2009/84)

Motor Inn, Motel & Accommodation Association of Australia

(AM2009/105)

Chamber of Commerce and Industry Western Australia
(AM2009/165)
Hospitality Industry (General) Award 2010
[MA000009]
	JUSTICE GIUDICE, PRESIDENT
vice president lawler
Vice president WATSON
Senior Deputy President watson
Senior Deputy President harrison
Senior Deputy President acton
COMMISSIONER smith
	MELBOURNE, 20 JANUARY 2010 


A.
The order issued by the Australian Industrial Relations Commission on 23 December 2009
 is corrected as follows:

1.
By deleting cl. B.1 and inserting a new B.1 as follows:

“B.1

Clause B.3.1 of Schedule B applies throughout South Australia to employers engaged in the Hospitality industry who were, as at 31 December 2009, applying the terms and conditions of the Notional Agreement Preserving a State Award containing the terms of the Hotels, Clubs Etc. Award [AN150066 – SA]. Clause B.3.2 of Schedule B applies throughout South Australia to employers engaged in the Hospitality industry who were, as at 31 December 2009, applying the terms and conditions of the Notional Agreement Preserving a State Award containing the terms of the Clerks (Clubs, Hotels and Motels) Award [AN150037 SA].”
2.
By deleting cl. B.2 and inserting the following:


“B.2
Schedule B will apply from 1 January 2010 and will cease to operate from 31 December 2014.”
3.
By deleting “clause 29.1” in cl. B.3.1(e) and inserting “clause 32” so that the heading reads as follows:
“B.3.1(e) Penalty rates [clause 32 in the award]”
4.
By inserting at the end of cl. B.3.1(g)(v), the following:

“B.3.2 Clerks (Clubs, Hotels and Motels) Award [AN150037 – SA]

(a) Minimum wages [clause 20 in the award]
An adult employee within a level specified in the following table will be paid not less than the rate per week assigned to the classification, as defined in Schedule D, for the area in which such employee is working.

	Level
	
	Minimum weekly wage

	
	
	$

	Level 1
	1st year of adult service 
	583.30

	
	2nd and subsequent year of adult service
	593.94

	Level 2
	1st year of adult service 
	604.20

	
	2nd and subsequent year of adult service
	614.46

	Level 3
	1st year of adult service 
	637.64

	
	2nd and subsequent year of adult service
	647.90

	Level 4
	1st year of adult service 
	658.54

	
	2nd and subsequent year of adult service
	668.80

	Level 5
	1st year of adult service 
	679.06

	
	2nd and subsequent year of adult service
	687.42


(b)
Classification Definitions [Schedule D in the award]
(ba) Guest services stream [D.2.3 in the award]
 (i) Guest service grade 1 means an employee who performs any of the following:

· laundry and/or linen duties which may include minor repairs to linen or clothing such as buttons, zips, seams, and working with flat materials;

· the collection and delivery of guests’ personal dry cleaning and laundry, linen and associated materials to and from accommodation areas;

· performs general cleaning duties; and
· parking guests’ cars.

(ii) Guest service grade 2 means an employee who has not achieved the appropriate level of training and who is engaged in any of the following:

· servicing accommodation areas and cleaning thereof;
· receiving and assisting guests at the entrance to the establishment;
· driving a passenger vehicle or courtesy bus;
· transferring guests’ baggage to and from rooms;
· assisting in the dry cleaning process;

· cleaning duties using specialised equipment and chemicals; and
· providing butler services such as food, beverage and personalised guest service.

(iii) 
Guest service grade 3 means an employee who has the appropriate level of training and who is engaged in any of the following:

· supervising guest service employees of a lower grade;
· providing butler services such as food, beverage and personalised guest service;
· major repair of linen and/or clothing including basic tailoring and major alterations and refitting; and
· dry cleaning.

(iv)
Guest service grade 4 means an employee who has completed an apprenticeship or who has passed the appropriate trade test or otherwise has the appropriate level of training to perform the work of a tradesperson in dry cleaning, tailoring or as a butler.

(v)
Guest service supervisor means an employee who has the appropriate level of training including a supervisory course, who supervises, trains and co-ordinates the work of employees engaged in a housekeeping department.

(bb)
Clerical stream — South Australia [D.2.4 in the award]
(i)
Level 1 means an employee who has not achieved the appropriate level of training and who is primarily engaged in one or more of the following:

· front office duties such as receptionist, telephonist, cashier, information services, or reservations;

· performs basic clerical and routine office duties like collating, filing, photocopying and delivering messages;

· general clerical duties like typing, basic data entry and calculation functions;

· accounts; and
· night auditing.

(ii)
Level 2 means an employee who has the appropriate level of training and who is primarily engaged in one or more of the following:

· front office duties such as receptionist, telephonist, cashier, information services, or reservations;

· clerical and office duties;

· general clerical duties like typing, basic data entry and calculation functions;

· accounts; and

· night auditing.

(iii) Level 3 means an employee appointed as such who has the appropriate level of training and who carries out:

· general or secretarial or stenographic duties;

· clerical duties of an advanced nature;
· recognised experience in complex duties;

· may be responsible for guidance of other office personnel and may check and allocate their work; and

· is in the front office engaged in duties including assisting in training and supervision of front office employees of the lower grade(s).

(iv)
Level 4 means an employee appointed as such who has the appropriate level of training including a supervisory course, and trains, coordinates and supervises the work of front office and/or clerical employees in motels or clubs, or front office employees in a hotel.

(v)
Level 5 means an employee who has the appropriate level of training including a supervisory course and also trains, coordinates and supervises the work of front office or clerical employees in a hotel.”
B.
This order commences on 1 January 2010.

PRESIDENT
** end of text **
� PR992056.
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